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Column 4 KEY:
	
HIGH
	High risk of contamination.   Do not progress until controls implemented
	
MEDIUM
	Medium risk of contamination.  Maximum effort must be made to reduce risk further to enable LOW / GREEN ranking
	
LOW
	Nominal risk of contamination. Continue to monitor

	1. HAZARDS /  WHO COULD BE HARMED / HOW
	2. EXISTING CONTROL MEASURES
	3. PROPOSED ADDITIONAL ACTIONS
	4. RISK LEVEL BEFORE ADDITIONAL ACTIONS
	5. ACTION OWNER
	6. RISK LEVEL AFTER ADDITIONAL ACTIONS COMPLETE


Under the national lockdown smaller numbers of staff and students are on the school site ensuring we are able to mitigate risk as much as possible, contacts in KW provision and staff are undergoing testing, strict social distancing and face coverings are in place.  Guidance dated 27th August can be found here:  Schools COVID-19 operational guidance - GOV.UK (www.gov.uk) ; Managing coronavirus (COVID-19) in education and childcare settings - GOV.UK (www.gov.uk)

	Transmission of virus through close contact with direct transmission (coughing and sneezing)
	· Anyone who is unwell with CV-19 symptoms must not attend school setting. Anyone experiencing symptoms should get a test https://www.gov.uk/guidance/coronavirus-covid-19-getting-tested and follow the self isolation guidance from the government: https://www.gov.uk/government/publications/covid-19-stay-at-home-guidance/stay-at-home-guidance-for-households-with-possible-coronavirus-covid-19-infection
· Proof of results will be requested from parents and staff
· If someone develops symptoms on school site: PPE provided for staff undertaking first aid or caring for a staff member / student who becomes unwell on site with CV-19 symptoms. 2m distance maintained. Supervising staff to wash hands thoroughly. Symptomatic person goes home, gets tested and follows instructions from test and trace if positive.  School will follow DfE guidance surrounding positive tests and next steps.
· Hands washed/sanitised regularly by staff after each Lesson  
· Staff and children follow the Catch it, Bin it, Kill it routine of good respiratory hygiene.
· Social distancing rules adhered to where possible.
· PPE including a face mask worn if there is a risk of spitting, vomiting or coughing when contact with a child is necessary (first aiders)
· Site team to check toilets are adequately stocked with hand soap and paper towels.
· Site team to monitor hand sanitiser levels and place pumps at strategic entrance sites
· Keep windows and doors open where safe to do so.
· Mass asymptomatic testing undertaken for staff and students – see separate RA for testing.  
	
























	
	
	

	Transmission of virus through indirect transmission (touch and surface contact)
	· All surfaces cleaned by staff where there are hot spots of contact. 
· [bookmark: _Hlk57033864]Cleaning Team to clean all surfaces at beginning and end of the day. 
· Cleaning of communal areas carried out on a continual shift basis throughout the day.
 
· Cleaning carried out using standard PPE and cleaning products (such as detergents and disinfectants) to clean and disinfect.
· All touch points/frequently-touched objects and surfaces wiped clean on a continual basis, ensuring the whole school is covered.
· Cleaning Supervisor to proactively monitor cleaning routines.
· Staff should use wipes/cleaning spray to clean kitchen area after usage including kettles and tap to boiling water dispensers.
· First aid and cleaning staff provided with PPE
· Signage used to remind about hygiene 

	















Staff to be reminded of the need to increase ventilation as much as possible.
	
	
	

	Contact with Coronavirus when getting to and from school
	· Everyone encouraged to walk/cycle where possible.
	
	
	
	

	 Staff or pupils become symptomatic whilst in school
	· Home is telephoned immediately and parents must collect in line with social distancing protocol.
· Nominated use of first aid room for CV-19 symptomatic pupils or staff. Deep cleaned if used – follow protocol and read in conjunction with first aid protocols
· Proof of test booking required and results sent into school
	· Call 999 if symptoms are such that life appears at risk.
	
	
	


	Contact with a diagnosed case of CV-19
	· If a staff member or student develops symptoms compatible with CV-19 then they will be sent home to get tested. 
· PCR test to be sought.
· Staff or student must follow NHS test and trace guidance
	
	
	
	

	Insufficient staff to maintain group ratios identified in risk assessment.
	· Keep all staff informed of all decisions in good time to alleviate any concerns where possible. 
· Ensure government guidance is followed and adhered to.
	
	
	
	

	Pupil and staff wellbeing significantly harmed by impact of CV-19. 
	· Parent views taken into consideration
· Education support line shared to all staff.
· Praise and encouragement and high levels of compassion displayed at all times by everyone
· EH referrals for pupils / parents displaying signs of emotional stress or mental health concerns.

	

	
	
	



Vulnerable Staff
	Member of staff considered extremely clinically vulnerable (staff in this category should have received a letter from the NHS informing them of this status)
































Member of staff with a declared disability, illness or long-term condition






Member of staff who is pregnant






	Following expert clinical advice and the successful rollout of the COVID-19 vaccine programme, people previously considered to be clinically extremely vulnerable (CEV) will not be advised to shield again.
Individuals previously identified as CEV are advised to continue to follow the guidance on how to stay safe and help prevent the spread of COVID-19. Individuals should consider advice from their health professional on whether additional precautions are right for them.
· Staff members are encouraged to discuss their vulnerable status confidentially with their Line Manager 
· Confidential advice to be sought from Trust HR and Business Director 
· If needed and with agreement, confidential advice to be sought from Occupational Health
· If staff are not comfortable contacting their Line Manager, they should contact the Trust HR and Business Director to discuss their situation. 
· Staff members are encouraged to discuss their health status confidentially with their Line Manager
· Line Manager and staff member to assess and agree whether a reasonable adjustment to duties is required based on individual circumstances. Examples of reasonable adjustments may include:
· working from home/remote working
· adjustments to PPE
· time-limited redeployment to other duties
· relocation of duties to another classroom/office/space
· reduced/limited face-to-face interactions with other staff and pupils
· installation of perspex screens
· Adjustment to duties to be approved by The Executive Headteacher
· Adjustments to duties to be documented
· Adjustments to be put in place as soon as feasibly possible
· Regular wellbeing meetings to be scheduled
· Arrangements to be reviewed regularly and repeat assessments carried out as necessary in line with individual circumstances, emerging evidence, and/or national guidance
· Staff members are encouraged to discuss their pregnancy confidentially with their Line Manager
· Confidential advice to be sought from Trust HR and Business Director
· According to the Royal College of Obstetricians and Gynaecologists (briefing note dated 14 October 2020), there is no evidence that pregnant women are more likely to get seriously ill from coronavirus but pregnant women have been included in the list of people at moderate risk (clinically vulnerable) as a precaution. 
· All Government, NHS and Royal College of Obstetricians and Gynaecologists covid-19 advice to be followed including any specific advice regarding pregnancy
· Discussion to take place between staff member, Line Manager and Trust HR and Business  Director
· If needed and with agreement, confidential advice to be sought from Occupational Health
· Covid-19 advice and recommendations may be gathered from relevant inter/nationally recognised organisations (eg NHS, PHE, RCOG) to make informed decisions
· Line Manager and staff member to assess and agree whether a reasonable adjustment to duties is required based on individual pregnancy circumstances. Examples of reasonable adjustments may include:
· working from home/remote working
· adjustments to PPE
· time-limited redeployment to other duties
· relocation of duties to another classroom/office/space
· reduced/limited face-to-face interactions with other staff and pupils
· installation of perspex screens
· Adjustment to duties to be approved by The Executive Headteacher
· Adjustments to duties to be documented
· Adjustments to be put in place as soon as feasibly possible
· Regular wellbeing meetings to be scheduled
· Arrangements to be reviewed regularly and repeat assessments carried out as necessary in line with individual circumstances, emerging evidence, and/or national guidance
· If staff are not comfortable contacting their Line Manager, they should contact the Trust HR and Business  Director to discuss their situation. 

	· All staff to be made aware of updates and additions to this risk assessment






































· All staff to be made aware of updates and additions to this risk assessment
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· All staff to be made aware of updates and additions to this risk assessment
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